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BSD#7 LRSP Strategic Objective ACTION PLAN:  
4.03 HA Safety & Wellness 2011-12 
 

Strategic Objective (SO):  4.03 Promote safety and wellness for students and staff to support responsible, 
healthy choices. 
Topic of Strategic Objective (SO) e.g., Math, PEAKS, etc.: Staff Wellness 

 
Leader:  Building Principal 
Team Members: Hawthorne Staff 

Action Plan Projected Completion Date:  
Spring 2012  

 
Evaluation Plan:  Describe steps you will take to determine if you 
have reached this strategic objective.   
90% of Hawthorne’s Staff will receive Bozeman School 
District’s Health Incentive. 

Best Practice Investigation:  What information is 
uncovered looking at best practice in relation to this 
strategic objective.   
Health education and on-going preventive 
measures will contribute to healthy and 
productive staff members. 

 
Action Steps 

What actions will be taken to achieve this SO?  Include what 
staff may need to learn to accomplish this SO. 

 

Who 
Who will be responsible for 

what actions? 

Timeframe 
What is a realistic 
timeframe for each 

action? 
1. Hawthorne staff member serving on district’s Wellness 
Committee. 
 
2. Hawthorne staff participates in a variety of BSD7’s 
wellness activities. 

1. Janice Hamley 
 
 
2. Hawthorne Staff 
 

1. 2011-2012 School 
Year 
 
2. 2011 – 2012 
School Year 

 
Progress expected by the end of the year: Healthier and happier Hawthorne Staff. 

 


